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Takeaways

e Many families rely on public benefits to support their basic needs but

struggle to navigate a complex and fragmented system.

» Federal agencies, states, and employers dictate how and where families
get benefits. Families access those benefits through their workplaces, the
tax system, and social service programs.

e This patchwork of authorities creates alignment problems—including
administrative complexity, misaligned eligibility rules, timing
mismatches, and uneven access—that reduce the effectiveness of benefits

for families.

e Policymakers can simplify and standardize the benefits system to

improve support for families.

For nearly a century, children and families have been at the center of public and private
assistance programs in the United States. From the 1935 Social Security Act to present-day
tax credits, working families have relied on benefits to afford necessities, navigate
caregiving, and weather unstable economic times. ! Yet these supports were built across
different institutions and policy domains, often without coordination. The result is a
fragmented system that can be difficult to navigate, uneven in who it reaches, and
misaligned in how benefits are delivered.

This report outlines how families access benefits—through employers, the tax system, and
social service programs—and examines four structural challenges that limit these systems’
effectiveness. We also offer important insights for policymakers to consider as they try to
improve and better align these systems.

How Families Access Benefits

Although families may only see benefits when they access them, the behind-the-scenes
journey to delivery involves many different institutions. The way benefits and programs are
funded, administered, and delivered look wildly different. There are three entities that share

responsibility for how and where families get benefits:



1. The federal government funds many of the benefits available to families and
establishes budgetary thresholds. It also sets national benefit and labor standards,
such as the federal minimum wage.

2. States frequently administer benefits to families and play a role in determining
eligibility and benefit rates.

3. Employers facilitate some benefits for families—such as health insurance and family

leave—and verify workers’ eligibility for benefits.

In practice, families most often encounter benefits through three primary access points,

which each function uniquely and serve distinct populations. They are:

1. Work : Employers play a central role in providing a wide variety of family benefits to
workers.

2. Tax System : Tax-based incentives are used by millions of families to help cover the
cost of raising children, manage caregiving responsibilities, and supplement lower

incomes.

3. Social Service Programs: These programs primarily target economically struggling

families, helping them to meet their basic needs and weather unstable times.

Family Benefits Accessed Through Work

Key benefits

Paidland Unpaid Leave .::‘k;;s:‘gfected time away from work, often for medical or caregiving
Work Flexibility Ability to work in a remote or hybrid setting; flexibility in working hours.
Child Care Supports Employer-provided child care or subsidies for child care costs.

Health Care Employer-provided health insurance.

What is the role of the federal government, states and employers?

Federal Government ?:;ﬁgs:line protections; provide tax incentives for employers to support
States Operate some paid leave programs; set state-level labor standards.
Employers Design and deliver benefits to workers; meet standards set by federal

and state governments.

Source: “Family and Medical Leave Act.” Wage and Hour Division, U.S. Department of Labor, www.dol.gov/agencies/whd/fmla. Accessed 30 Mar. 2026. And;

‘Paid Leave.” Women’s Bureau, U.S. Department of Labor, www.dol.gov/agencies/wb/featured-paid-leave. Accessed 30 Mar. 2026. And; “State Family and

Medical Leave Laws.” National Conference of State Legislatures, 7 Nov. 2025, www.ncsL.org/labor-and-employment/state-family-and-medical -leave-laws.

Accessed 30 Mar. 2026. “‘State Minimum Wages.” National Conference of State Legislatures, 5 Jan. 2026, www.ncsl.org/labor-and-employment/state-

minimum-wages. Accessed 30 Mar. 2026. And; “ERISA.” U.S. Department of Labor, www.dol.gov/general/topic/health-plans/erisa. Accessed 30 Mar. 2026.

And; Noori, Rebecca. “Workplace Flexibility—Why Lifestyle Benefits Count,” Benepass, 22 Oct. 2024, www.getbenepass.com/blog/workplace-flexibility-

lifestyle-benefits. Accessed 30 Mar. 2026. And; Fallon-0’Leary, Danielle. “How to Help Employees with Child Care.” CO—, U.S. Chamber of Commerce, 18

Sept. 2024, www.uschamber.com/co/run/human-resources/helping-employees-with-child-care. Accessed 30 Mar. 2026. And; “Health Plans and Benefits.”

U.S. Department of Labor, www.dol.gov/general/topic/health-plans. Accessed 30 Mar. 2026. @ THIRD WAY



Family Benefits Accessed Through the Tax System

Key benefits

Child Tax Credit (CTC)

Earned Income Tax Credit (EITC)

Child and Dependent Care Tax Credit (CDCTC)

Affordable Care Act (ACA) Tax Credit

What is the role of the federal government, states and employers?

Credit providing up to $2,200 in tax relief per qualifying child.

Refundable credit, supplements wages of low- and middle-income
workers.

Credit that supplements the costs of dependent care for working
families.

Refundable credit lowering the cost of health insurance premiums for
low-income families purchasing from the Health Insurance Marketplace

Federal Government
States

Employers

Establish credit size, eligibility, and refundability standards.

Offer state-level credits; administer state tax systems.

Report wages; structure compensation affecting workers’ tax liability.

Source: Kharrat, Kristin, and Emily Wielk. “How the OBBBA Changes to the Child Tax Credit Will Impact Families.” Bipartisan Policy Center, 7 Aug. 2025,
https://bipartisanpolicy.org/blog/how-the-obbb-changes-to-the-child-tax-credit-will-impact-families. Accessed 30 Mar. 2026. And; Center on Budget
and Policy Priorities. “The Earned Income Tax Credit.” CBPP, https://www.cbpp.org/research/federal-tax/the-earned-income-tax-credit. Accessed 30 Mar.
2026. And; Internal Revenue Service. “Child and Dependent Care Credit Information.” IRS, https://www.irs.gov/credits-deductions/individuals/child-and-

dependent-care-credit-information. Accessed 30 Mar. 2026. And; American Medical Association. “Understanding the Affordable Care Act.” American
Medical Association, https://www.ama-assn.org/health-care-advocacy/access-care/understanding-affordable-care-act. Accessed 30 Mar. 2026,

@ THIRD WaY

Family Benefits Accessed Through Social Services Programs

Key benefits

Supplemental Nutrition Assistance Program (SNAP)

Special Supplemental Nutrition Program for Women, Infants, and
Cﬁildren (\EFC) 9

Temporary Assistance for Needy Families (TANF)
Medicare
Medicaid

What is the role of the federal government, states and employers?

Supports monthly grocery budget for low-income families.

Provides nutritional assistance and other support to mothers and
children under five.

Offers cash assistance and other support to low-income families.
Health insurance program, primarily for patients 65 and older.

Health insurance program, primarily for low-income individuals.

Federal Government

States

Employers

Fund programs; establish program frameworks.
Administer benefits; set eligibility processes and benefit levels.

Provide income and employment verification; support compliance
associated with work requirements.

Source: Feeding America, “What is SNAP and How to Apply,” Feeding America, https://www.feedingamerica.org/our-work/hunger-relief-programs/snap.
Accessed 30 Mar. 2026. And; U.S. Department of Agriculture, Food and Nutrition Service. “WIC: USDA’s Special Supplemental Nutrition Program for Women,
Infants, and Children.” U.S. Department of Agriculture, Food and Nutrition Service, https://www.fns.usda.gov/wic. Accessed 30 Mar. 2026. And; U.S.
Department of Health and Human Services, Administration for Children and Families. “About TANF.” Administration for Children and Families,
https://acf.gov/ofa/programs/tanf/about. Accessed 30 Mar. 2026. And; “What’s the Difference between Medicare and Medicaid?,” U.S. Department of Health

and Human Services, 8 Dec. 2022, www.hhs.gov/answers/medicare-and-medicaid/what-is-the-difference-between-medicare-medicaid/index.html.

Accessed 30 Mar. 2026
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Four Benefit Alignment Problems

While benefits target different populations and parts of the system, they collectively
provide critical support to working families. Unfortunately, families continually encounter
challenges that limit the effectiveness of benefits. Understanding these problems and their
impacts is the first step to improving the system. Below we highlight how four key benefit

alignment problems impact families and ways policymakers can address these issues.

1. Administrative Complexity

Even when benefits are designed well, administrative burdens can prevent eligible families
from accessing and retaining support. Complex rules, duplicative paperwork, and frequent
recertification requirements make it hard for families to get the benefits for which they
qualify.

Where Families Face Barriers
Program rules are hard to follow.

Families must often interpret a mix of federal, state, and employer policies to determine
whether they qualify for key benefits. Paid leave policy reflects this complexity: access
depends on interactions between the Family and Medical Leave Act (FMLA), state-level
programs, and employer-provided benefits. FMLA guarantees unpaid leave only for eligible
workers at covered employers. State programs vary widely in eligibility requirements, wage
replacement rates, and application procedures. Employer policies add yet another layer of
variation. This leaves workers to decipher what type of support they may be eligible for and
where the benefits may come from, all while navigating stressful moments like the birth of

a child or a serious illness.

Paperwork requirements can be toilsome.

To receive benefits for programs such as Medicaid and the Supplemental Nutrition
Assistance Program (SNAP), applicants must provide extensive documentation, including
proof of income, household composition, and other financial records. This can be difficult
for many families, especially those with fluctuating work schedules, unstable housing
situations, or limited English proficiency. Even minor administrative issues, such as missed
mail notices or difficulty uploading documents to online portals, can delay benefits or close

cases for eligible families. °

The burden of renewal can lead to loss of coverage.



Most benefit programs require periodic recertifications for families to maintain eligibility,
but these can be tedious and burdensome. During the COVID-19 pandemic, administrators
temporarily paused Medicaid eligibility renewals, allowing recipients to maintain their
coverage without resubmitting documentation, a process that is normally required each
year. © After these changes, Medicaid enrollment increased by 32.4%. When renewals
resumed in 2023, most of those gains disappeared, with estimates suggesting 70% of the

disenrollments were due to procedural barriers. ”

Administrative requirements like renewal processes impose what has been described as a
“time tax” on families. 8 Americans collectively spend billions of hours each year
navigating government paperwork and administrative processes. For low-income families,
the cumulative time spent filling out forms, locating documents, waiting on hold, and
attending appointments can take multiple work days, with the burden falling most heavily
on those with the least flexibility in their work schedules.

Policy Options
Create a common enrollment system.

A unified enrollment platform could allow families to apply for multiple benefit programs
through a single interface. This would reduce duplicative applications and eliminate the

need to repeatedly submit the same documentation to different agencies.

Establish automatic enrollment across programs.

Once a family’s eligibility is verified for one income-based benefit, that information could
be used to determine eligibility for related programs via automatic enrollment. By ensuring
one application triggers enrollment across related programs, families would be able to
receive the full range of benefits for which they qualify.

Put one agency in charge of helping families across
programs.

Instead of requiring families to interact with multiple agencies with differing rules and
procedures, policymakers could designate a lead agency responsible for coordinating access
across programs. A central agency could facilitate case management and provide
application support, helping families navigate the benefits system and reducing duplicative
administrative work.

Modernize systems, coupled with support.

Modernizing benefit systems can improve access, but the creation of digital platforms alone
is not enough. When states shifted unemployment insurance applications from paper to



online, participation did not automatically increase as one might have expected. ¢ By
contrast, successful support models combine digitalization with guidance and outreach
efforts. The implementation of electronic filing systems and tax preparation assistance for
the Earned Income Tax Credit (EITC) exemplifies this—helping to guide users through
eligibility questions and calculations in online applications. 19 Digital application tools
should be combined with other outreach techniques to ensure families understand how to

access and use benefit systems effectively.

2. Misaligned Eligibility Rules

Family benefit programs are administered by federal agencies, state governments, and
employers—each of which sets its own eligibility criteria. As a result, programs often use
different income limits, work requirements, and varying definitions of what constitutes a
household. These inconsistencies can make it difficult for families to determine whether
they qualify for assistance and create situations where even small increases in income lead
to a sudden loss in benefits. 1!

Where Families Face Barriers
State variation can create confusing eligibility thresholds.

Many federal programs give states significant flexibility in setting their own eligibility
rules, which leads to wide variation in benefit access. Child care subsidies provided under
the Child Care and Development Block Grant (CCDBG) illustrate this challenge. 1> While
federal rules prevent families earning more than 85% of their state median income (SMTI)
from receiving vouchers, states can adopt stricter thresholds. Illinois, for example, caps
eligibility at 61% of SMI. * In states like Illinois, not only do lower caps mean fewer
families qualify for aid, but more families are at risk of experiencing “benefit cliffs” where

even a tiny pay raise can cause a household to lose access to support.

Overlapping public and private insurance rules can raise
costs for families.

The US health insurance system combines public programs with employer-sponsored
coverage, which can make navigating eligibility and costs difficult for families relying on
both. For example, Medicaid typically serves low-income Americans. At the same time,
many workers receive coverage through employer-sponsored plans that share premium
costs between employers and employees. 1 Some families attempt to combine these
options to minimize costs—a parent may enroll their children in Medicaid while receiving
insurance themselves from their employer. 1> However, different eligibility rules and cost

structures can create unexpected financial burdens. In some cases, policy changes affecting



premium tax credits or Medicaid eligibility thresholds can increase premiums for families

who previously relied on a mix of coverage sources.

Workers and employers must navigate inconsistent benefit
rules in different states.

When benefits are regulated primarily at the state level, workers who work or live across
state lines may struggle to determine which rules apply. Paid family and medical leave
(PFML) programs at the state level highlight this issue. Since the federal government has
not implemented a comprehensive paid leave policy, states have created their own
programs and policies with unique eligibility rules. 1 Currently, eligibility for state PFML
programs typically depends on where an employee works rather than where they live. For
example, someone living in Minnesota but working primarily in Wisconsin may be denied
paid leave to care for a sick family member because Wisconsin currently doesn’t offer a paid

leave program. !’

Eligibility for one benefit may cannibalize access to another.

Different benefit programs can interact in ways that unintentionally limit the total amount
of support families receive. Considering that around 16% of adults and 33% of children in
the United States participate in multiple social safety net programs, these interactions pose
serious risks. 18 The rules for each benefit type often overlap and contradict one another,
forcing many families to choose between social services. For example, families may qualify
for both the Dependent Care Assistance Program (DCAP), which lets working parents use
some of their pre-tax wages for child care, and the Child and Dependent Care Tax Credit
(CDCTC), which lets families reimburse some child care expenses through the tax

code. 1 However, current rules require families to subtract DCAP contributions from their
eligible benefit amount through the CDCTC. So, for a parent with one child, receiving
$10,000 through DCAP could eliminate their eligibility for the CDCTC entirely. 20 The
interaction between these two provisions penalizes working families who want to take

advantage of employer-sponsored child care benefits.
Policy Options
Ease benefit cliffs.

Gradually phasing out benefits when income rises would prevent families from
experiencing sudden and substantial drops in support. Maine implemented this exact
approach when they modified rules in the Temporary Assistance for Needy Families (TANF)
program to exclude an enrollee’s first month of income at a new job from impacting their
eligibility. 2! This helps smooth the transition for workers when taking on a new role.
Similarly, federal policymakers could ensure that more benefit programs offer continuous,



year-long coverage for recipients of all ages to help them weather income fluctuations or
other life changes. Currently, Medicaid is federally mandated to provide continuous
eligibility for children under 19, and some states have been approved for waivers to offer the
same to certain adults. 2> Enshrining this approach into other benefit programs would
provide stability and security to families during times of change.

Encourage interstate coordination of benefit programs.

Even in situations where states maintain control over their programs, federal policymakers
can help them align eligibility rules and administrative standards to ease burdens on
employers and workers. To address the complications arising from a patchwork of state
paid leave programs, for example, the bipartisan House Paid Family Leave Working Group
proposed the Interstate Paid Leave Action Network (I-PLAN). 22 The network would help
states develop shared definitions, best practices, and administrative standards for paid
leave programs across the country. 2* By implementing I-PLAN (and similar coalitions for
programs like SNAP or TANF), federal policymakers can reduce regulation overlap and

minimize confusion for families.

Review and align federal program regulations that conflict
with one another.

Policymakers can conduct a comprehensive review of federal benefit programs to find
regulations that may unintentionally reduce access to support. In cases where program
interactions minimize the impact of benefits—like the earlier example of DCAP and the
CDCTC—legislators could revise rules so families can take advantage of both provisions. 25

Expand access to benefit navigation.

Even when regulations remain complex, the federal government can fund benefit
navigators to help families understand how programs interact and avoid unintended losses
of assistance. ¢ Navigators would guide applicants through eligibility rules and regulations
to make informed decisions about which benefits best suit their needs.

3. Timing Mismatches

The effectiveness of family benefits often depends not only on how much support they
provide, but also on when that support becomes available. The timing of benefits may not
align with when families need assistance, as some are delivered only once per year while
others require workers to meet employment tenure requirements. These timing gaps can
leave families without support when they need it most.

Where Families Face Barriers



Annual tax benefits don’t support month-to-month financial
stability.

Tax credits like the Child Tax Credit (CTC) and EITC help working families navigate the
costs of everyday life. Families primarily use these credits to purchase staples like rent,
groceries, and child care. 27 But because they are paid out annually rather than periodically,
these credits aren’t as effective as they could be. For example, a single mother earning
minimum wage receives 36% of her total post-tax annual income via the EITC and CTC,
making a huge portion of her income unavailable until tax season. 2 Receiving this
support once a year means she is less equipped for expensive emergencies and more
vulnerable to accumulating debt. For families that heavily rely on these credits, this timing

mismatch could push them further into poverty.

Employment tenure requirements limit access to job-
protected leave.

Eligibility rules for job-protected leave can also create timing challenges. To be eligible for
unpaid leave under FMLA, workers must be employed by their current employer for at least
12 months and have worked a minimum of 1,250 hours. ?° These rules mean new hires,
seasonal employees, and workers with irregular schedules are typically excluded. As a
result, individuals experiencing major life events—such as the birth of a child or a family
medical emergency—may find themselves ineligible for job-protected leave. This lack of
support also makes it that much harder for workers to stay connected to the workforce in

the long-term. 3°

Time limits on benefits can create an abrupt loss of support.

Some programs limit how long individuals can receive benefits without meeting specific
work requirements. For example, certain adults can receive SNAP benefits for only a total of
three months over a three-year span unless they can demonstrate at least 20 hours of work
a week. Historically, exemptions existed for particularly vulnerable groups and areas with
limited job opportunities. 31 The One Big Beautiful Bill Act (OBBBA) recently eliminated
many of these exemptions and restricted states’ ability to waive time limits in struggling
labor markets. As a result, many recipients will lose food assistance despite their continuing
need. 32

Policy Options

Lower federal tenure requirement for job-protected leave
under FMLA.



By lowering the eligibility requirements of FMLA, policymakers could expand access for
workers who currently fall outside the program’s protections. Instead of the existing strict
employer tenure and hours-worked requirements, lawmakers could consider modifying
FMLA eligibility to focus on earnings collected over a period of time. For example, Ohio
currently requires workers to earn at least $1,000 in the 12 months before they apply for
unpaid leave. > If workers pass that threshold, they can take leave regardless of how long

they have been employed at their current company.

Allow payments to be issued throughout the year.

Another timing gap could be addressed by allowing tax credits (like the CTC and EITC) to be
issued throughout the year rather than as a single annual payment. Embedding opt-in
periodic payments of these credits into the tax code would be a low-cost administrative
change with high impact. It would stabilize month-to-month income for many households

while ensuring they are better equipped to handle recurring and unexpected expenses.
Ensure benefit timelines align with families’ needs.

More broadly, policymakers can review program timelines and eligibility thresholds to
ensure that benefits are available when families need them most. Adjusting eligibility rules,
reducing waiting periods, and aligning benefit delivery schedules with typical household
expenses can help ensure that support arrives at the moments when families are most
vulnerable.

4. Uneven Access

Access to benefits often depends on where in the country families live. While many
programs are federally funded, states have a lot of power when it comes to determining
eligibility, benefit levels, and how benefits are administered. As a result, families with
similar incomes and needs may receive different amounts of support based on where they
are located.

Where Families Face Barriers

Coverage gaps in non-expansion Medicaid states hurt
middle-class families.

The Affordable Care Act (ACA) allowed states to expand Medicaid to households earning up
to 138% of the federal poverty level (FPL). 34 Since the policy took effect, 40 states and
Washington, DC have since adopted the expansion, improving health access and outcomes
for millions. 3> However, in the 10 states that didn’t expand Medicaid, 1.6 million people

live in what’s known as a “coverage gap.” They earn too much to qualify for Medicaid but



too little to afford private insurance or get existing ACA subsidies. 3¢ As a result, a family of
three living in an expansion state like Pennsylvania might qualify for Medicaid but become
uninsured after moving to Florida. 37

Benefit levels vary widely across states.

State-level policymakers determine the size and structure of many benefits including SNAP,
TANF, and state tax credits. This means there is significant geographical variation in
support for families across the country. A family of three in Alabama, for instance, can
receive a maximum of $215 per month in TANF benefits, while in Minnesota they would be
eligible for up to $1,370. 38 While the cost of living differs between these two states, the gap

in aid actually widens when accounting for different economic circumstances. 3

Differences also exist in state-level tax credits, with 31 states and DC offering their own
EITCs and 17 states offering their own CTC. *° Some are non-refundable—if a family’s
earnings are so low that they don’t owe taxes, they won’t receive the tax benefit.
Additionally, families living in states without any state-level credits find themselves relying

on federal versions alone.

Patchwork paid leave policies leave many without coverage.

Since there is not a comprehensive national paid leave policy, many states have adopted
their own approaches. Currently, 20 states and Washington, DC mandate paid sick leave,
and 13 states and DC require employers to provide paid family and medical

leave. 2 Workers living in these states can access paid leave regardless of whether their
employer offers it, while workers in states without programs must count on their employers
choosing to provide it voluntarily. #* The employers that have paid leave are usually large,
well-funded, and mainly offer the benefits to full-time workers, leaving many workers
without needed support. 44

Policy Options

Make health insurance affordable for Americans in the
coverage gap.

Federal policymakers can help people stuck in the coverage gap access health insurance.
House Democrats presented a few options in the 2021 Build Back Better Act (H.R. 5376). For
example, lawmakers could establish a separate, federally managed Medicaid program to
serve those in non-expansion states. “> The new initiative could function like the existing
Medicaid program, using the same eligibility and drug pricing rules. #¢ Lawmakers could
also lower the income qualification threshold for existing ACA subsidies. Right now, only

households earning at least 100% of the FPL qualify for these subsidies. ¥/ By lowering the



eligibility floor, Congress can get low-cost or no-cost coverage to more
families. “® Enacting either of these policies would expand health care access to millions of

uninsured Americans.

Strengthen federal family tax credits.

Improving federal tax credits could reduce disparities we see in support across states.
Making the CTC fully refundable so that eligible families can receive a refund even if they
don’t owe any taxes would ensure the lowest-income families get the full value of the
benefit. *° Similarly, federal policymakers can increase EITC benefit levels for families with
young children just as Maine, Colorado, and New York did. >° This could ensure that,
regardless of where they live, eligible children have equal access to support that could lift
them out of poverty.

Support the growth of state paid leave programs.

Federal policymakers could also expand access to paid leave by supporting the development
of state-level programs and initiatives. This could mean providing start-up funding for
states to get through the costly implementation phase. Maryland, for instance, has pushed
back its PFML start date three times, citing both state and federal budgetary issues as the
reason for the delay. 5! Support from the federal government could encourage more states

to participate, expanding coverage to more states and workers.

Conclusion

Benefits for families can improve public health, reduce financial insecurity, and boost the
overall economy. 2 However, the patchwork of federal, state, and private policies that
regulate these benefits in the United States make navigating and accessing support much
too difficult. With so many different access points and agencies with varying policies,
families frequently face an overload of administrative tasks and confusing, misaligned
eligibility rules. Struggles are further intensified by issues like timing mismatches and
uneven benefit access, both of which exclude scores of families from obtaining much-

needed support.

Federal policymakers have several opportunities to significantly improve the benefits
system for families. By simplifying benefit applications and delivery, encouraging
standardization around eligibility and access, and strengthening existing federal policies to
better meet families’ needs, lawmakers can increase both benefit access and quality of life

for families across the country.



ENDNOTES v

1.

"How Welfare Began in the United States.” Teach
Democracy, https://teachdemocracy.org/online-lesson/how-welfare-began-in-
the-united-states. Accessed 23 Mar. 2026.

“Family and Medical Leave Act.” Wage and Hour Division, U.S. Department of
Labor, www.dol.gov/agencies/whd/fmla. Accessed 30 Mar. 2026. And; “Paid
Leave.” Women’s Bureau, U.S. Department of Labor,

www.dol.gov/agencies/wb/featured-paid-leave. Accessed 30 Mar. 2026. And;

“State Family and Medical Leave Laws.” National Conference of State

Legislatures, 7 Nov. 2025, www.ncsl.org/labor-and-employment/state-family-
and-medical-leave-laws. Accessed 30 Mar. 2026. “State Minimum Wages.”

National Conference of State Legislatures, 5 Jan. 2026, www.ncsl.org/labor-
and-employment/state-minimum-wages. Accessed 30 Mar. 2026.

And; “ERISA.” U.S. Department of Labor, www.dol.gov/general/topic/health-
plans/erisa. Accessed 30 Mar. 2026. And; Noori, Rebecca. “Workplace
Flexibility—Why Lifestyle Benefits Count,” Benepass, 22 Oct. 2024,
www.getbenepass.com/blog/workplace-flexibility-lifestyle-benefits. Accessed
30 Mar. 2026. And; Fallon-O’Leary, Danielle. “How to Help Employees with
Child Care.” CO—, U.S. Chamber of Commerce, 18 Sept. 2024,
www.uschamber.com/co/run/human-resources/helping-employees-with-
child-care. Accessed 30 Mar. 2026. And; “Health Plans and Benefits.” U.S.
Department of Labor, www.dol.gov/general/topic/health-plans. Accessed 30
Mar. 2026.



https://teachdemocracy.org/online-lesson/how-welfare-began-in-the-united-states
https://teachdemocracy.org/online-lesson/how-welfare-began-in-the-united-states
http://www.dol.gov/agencies/whd/fmla
http://www.dol.gov/agencies/wb/featured-paid-leave
http://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
http://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
http://www.ncsl.org/labor-and-employment/state-minimum-wages
http://www.ncsl.org/labor-and-employment/state-minimum-wages
http://www.dol.gov/general/topic/health-plans/erisa
http://www.dol.gov/general/topic/health-plans/erisa
http://www.getbenepass.com/blog/workplace-flexibility-lifestyle-benefits
http://www.uschamber.com/co/run/human-resources/helping-employees-with-child-care
http://www.uschamber.com/co/run/human-resources/helping-employees-with-child-care
http://www.dol.gov/general/topic/health-plans

3.

Kharrat, Kristin, and Emily Wielk. “How the OBBBA Changes to the Child Tax
Credit Will Impact Families.” Bipartisan Policy Center, 7 Aug. 2025,
https://bipartisanpolicy.org/blog/how-the-obbb-changes-to-the-child-tax-
credit-will-impact-families. Accessed 30 Mar. 2026. And; Center on Budget and

Policy Priorities. “The Earned Income Tax Credit.” CBPP,
https:/fwww.cbpp.org/research/federal-tax/the-earned-income-tax-credit.
Accessed 30 Mar. 2026. And; Internal Revenue Service. “Child and Dependent
Care Credit Information.” IRS, https://www.irs.gov/credits-

deductions/individuals/child-and-dependent-care-credit-
information. Accessed 30 Mar. 2026. And; American Medical Association.

“Understanding the Affordable Care Act.” American Medical Association,

https://www.ama-assn.org/health-care-advocacy/access-care/understanding-
affordable-care-act. Accessed 30 Mar. 2026.

Feeding America, “What is SNAP and How to Apply,” Feeding America,
https://www.feedingamerica.org/our-work/hunger-relief-programs/snap.
Accessed 30 Mar. 2026. And; U.S. Department of Agriculture, Food and
Nutrition Service. “WIC: USDA’s Special Supplemental Nutrition Program for

Women, Infants, and Children.” U.S. Department of Agriculture, Food and

Nutrition Service, https://www.fns.usda.gov/wic. Accessed 30 Mar. 2026. And;

U.S. Department of Health and Human Services, Administration for Children
and Families. “About TANE” Administration for Children and Families,
https://acf.gov/ofa/programs/tanf/about. Accessed 30 Mar. 2026. And; “What’s
the Difference between Medicare and Medicaid?” U.S. Department of Health

and Human Services, 8 Dec. 2022, www.hhs.gov/answers/medicare-and-

medicaid/what-is-the-difference-between-medicare-medicaid/index.html.
Accessed 30 Mar. 2026.

Schweitzer, Justin. "How to Address the Administrative Burdens of Accessing

the Safety Net." Center for American Progress, 5 May

2022, https://www.americanprogress.org/article/how-to-address-the-
administrative-burdens-of-accessing-the-safety-net/. Accessed 23 Mar. 2026.

"Reducing Administrative Burden.” ideas42, 17 July

2024, https: //[www.ideas42.org/project/reducing-administrative-burden/.
Accessed 23 Mar. 2026.



https://bipartisanpolicy.org/blog/how-the-obbb-changes-to-the-child-tax-credit-will-impact-families.%20
https://bipartisanpolicy.org/blog/how-the-obbb-changes-to-the-child-tax-credit-will-impact-families.%20
https://www.irs.gov/credits-deductions/individuals/child-and-dependent-care-credit-information.%20
https://www.irs.gov/credits-deductions/individuals/child-and-dependent-care-credit-information.%20
https://www.irs.gov/credits-deductions/individuals/child-and-dependent-care-credit-information.%20
https://www.ama-assn.org/health-care-advocacy/access-care/understanding-affordable-care-act
https://www.ama-assn.org/health-care-advocacy/access-care/understanding-affordable-care-act
https://www.feedingamerica.org/our-work/hunger-relief-programs/snap
https://www.fns.usda.gov/wic
https://acf.gov/ofa/programs/tanf/about.%20
http://www.hhs.gov/answers/medicare-and-medicaid/what-is-the-difference-between-medicare-medicaid/index.html
http://www.hhs.gov/answers/medicare-and-medicaid/what-is-the-difference-between-medicare-medicaid/index.html
https://www.americanprogress.org/article/how-to-address-the-administrative-burdens-of-accessing-the-safety-net/
https://www.americanprogress.org/article/how-to-address-the-administrative-burdens-of-accessing-the-safety-net/
https://www.ideas42.org/project/reducing-administrative-burden/

10.

1.

12.

13.

14.

"Reducing Administrative Burden." ideas42, 17 July
2024, https://[www.ideas42.org/project/reducing-administrative-burden/.
Accessed 23 Mar. 2026.

Lowrey, Annie. "The Time Tax." The Atlantic, 27 July 2021, Politics,

https://www.theatlantic.com/politics/archive/2021/07/how-government-
learned-waste-your-time-tax/619568/. Accessed 23 Mar. 2026.

“Burden Reduction Initiative.” Information and Regulatory Affairs, Office of
Management and Budget, Dec.
2022, https://bidenwhitehouse.archives.gov/omb/information-regulatory-

affairs/burden-reduction-initiative/. Accessed 23 Mar. 2026.

Goldin, Jacob, et al. "Tax filing and take-up: Experimental evidence on tax
preparation outreach and benefit claiming.” Journal of Public Economics 206
(2022): 104550.

"Introduction to Benefits Cliffs and Public Assistance Programs.” National
Conference of State Legislatures, 27 December

2024, https://[www.ncsl.org/human-services/introduction-to-benefits-cliffs-

and-public-assistance-programs. Accessed 23 Mar. 2026.

"CCDBG Overview." First Five Years Fund, 7 July
2025, https://www.ffyf.org/2025/07/07/ccdbg-overview/. Accessed 23 Mar.
2026.

Hopkins, Madison and Meredith Newman. "We Are at the Mercy of Child Care.”
Capitol News Illinois, 28 May 2025,

Economy, https://capitolnewsillinois.com/news/we-are-at-the-mercy-of-
child-care/. Accessed 23 Mar. 2026.

Cotter, Lynne, et al. "How ACA Marketplace Costs Compare to Employer-
Sponsored Health Insurance.” Peterson-KFF Health System Tracker, Peterson-
KFF, 3 Nov. 2025, https://www.healthsystemtracker.org/brief/how-aca-
marketplace-costs-compare-to-employer-sponsored-health-insurance/.
Accessed 23 Mar. 2026.



https://www.ideas42.org/project/reducing-administrative-burden/
https://www.theatlantic.com/politics/archive/2021/07/how-government-learned-waste-your-time-tax/619568/
https://www.theatlantic.com/politics/archive/2021/07/how-government-learned-waste-your-time-tax/619568/
https://bidenwhitehouse.archives.gov/omb/information-regulatory-affairs/burden-reduction-initiative/
https://bidenwhitehouse.archives.gov/omb/information-regulatory-affairs/burden-reduction-initiative/
https://www.ncsl.org/human-services/introduction-to-benefits-cliffs-and-public-assistance-programs
https://www.ncsl.org/human-services/introduction-to-benefits-cliffs-and-public-assistance-programs
https://www.ffyf.org/2025/07/07/ccdbg-overview/
https://capitolnewsillinois.com/news/we-are-at-the-mercy-of-child-care/
https://capitolnewsillinois.com/news/we-are-at-the-mercy-of-child-care/
https://www.healthsystemtracker.org/brief/how-aca-marketplace-costs-compare-to-employer-sponsored-health-insurance/
https://www.healthsystemtracker.org/brief/how-aca-marketplace-costs-compare-to-employer-sponsored-health-insurance/

15.

16.

17.

18.

19.

20.

21.

Leonhardt, Megan. "29 Percent of Couples Have Separate Health Insurance.”
CNBC, 8 Nov. 2019, https://[www.cnbc.com/2019/11/08/29-percent-of-couples-

have-separate-health-insurance.html. Accessed 23 Mar. 2026.

"Reps. Houlahan and Bice Unveil Pivotal Paid Family Leave Legislation.” Office
of Representative Chrissy Houlahan, 30 Apr.

2025, https://houlahan.house.gov/news/documentsingle.aspx?
DocumentID=4501. Accessed 23 Mar. 2026.

Malde, Jack. "What’s in the Bills? The More Paid Leave for More Americans Act
and Interstate Paid Leave Action Network Act.” Bipartisan Policy Center, 30
Apr. 2025, https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-

paid-leave-for-more-americans-act-and-interstate-paid-leave-action-
network-act/. Accessed 23 Mar. 2026.

Macartney, Suzanne, and Robin Ghertner. “How Many People Participate in the
Social Safety Net?” Office of the Assistant Secretary for Planning and Evaluation,
U.S. Department of Health and Human Services, 20 Jan.

2023, https://aspe.hhs.gov/reports/people-participate-social-safety-net.
Accessed 23 Mar. 2026.

“Child and Dependent Care Tax Credit (CDCTC): Overview.” First Five Years
Fund, 29 Oct. 2025, https://[www.ffyf.org/2025/10/29/child-and-dependent-
care-tax-credit-cdctc-overview/. Accessed 23 Mar. 2026. And; Smith, Stephen.

“Dependent Care Assistance Program vs. Dependent Care Tax Credit.” NBS
Knowledge Base, National Benefit Services, 23 Jan.

2017, https://www.nbsbenefits.com/dependent-care-assistance-program-vs-

dependent-care-tax-credit/. Accessed 23 Mar. 2026.

Smith, Linda, and Caroline Osborn. Child Care Tax Credits: Interactions and
Implications. Bipartisan Policy Center, July

2023, https://bipartisanpolicy.org/explainer/interactions-between-the-cdctc-
dcap-and-45f/. Accessed 23 Mar. 2026.

Maine, State Legislature, House. An Act to Improve Family Economic Security
Under the Temporary Assistance for Needy Families Program.

legislature.maine.gov, https://legislature.maine.gov/legis/bills/display_ps.asp?

LD=80&snum=131. 131st Maine Legislature, First Special Session, House Paper
50, passed 21 Apr. 2023.



https://www.cnbc.com/2019/11/08/29-percent-of-couples-have-separate-health-insurance.html
https://www.cnbc.com/2019/11/08/29-percent-of-couples-have-separate-health-insurance.html
https://houlahan.house.gov/news/documentsingle.aspx?DocumentID=4501
https://houlahan.house.gov/news/documentsingle.aspx?DocumentID=4501
https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-paid-leave-for-more-americans-act-and-interstate-paid-leave-action-network-act/
https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-paid-leave-for-more-americans-act-and-interstate-paid-leave-action-network-act/
https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-paid-leave-for-more-americans-act-and-interstate-paid-leave-action-network-act/
https://aspe.hhs.gov/reports/people-participate-social-safety-net
https://www.ffyf.org/2025/10/29/child-and-dependent-care-tax-credit-cdctc-overview/
https://www.ffyf.org/2025/10/29/child-and-dependent-care-tax-credit-cdctc-overview/
https://www.nbsbenefits.com/dependent-care-assistance-program-vs-dependent-care-tax-credit/
https://www.nbsbenefits.com/dependent-care-assistance-program-vs-dependent-care-tax-credit/
https://bipartisanpolicy.org/explainer/interactions-between-the-cdctc-dcap-and-45f/
https://bipartisanpolicy.org/explainer/interactions-between-the-cdctc-dcap-and-45f/
https://legislature.maine.gov/legis/bills/display_ps.asp?LD=80&snum=131
https://legislature.maine.gov/legis/bills/display_ps.asp?LD=80&snum=131

22.

23.

24,

25.

26.

27.

“Continuous Eligibility for Medicaid and Chip Coverage.” Medicaid, Centers for
Medicare & Medicaid

Services, https://www.medicaid.gov/medicaid/enrollment-

strategies/continuous-eligibility-medicaid-and-chip-coverage. Accessed 23

Mar. 2026. And; Diana, Amaya. “State Waivers for Continuous Medicaid
Eligibility to End under CMS Guidance.” Quick Takes, KFF, 18 July
2025, https://www.kff.org/quick-take/state-waivers-for-continuous-medicaid-

eligibility-to-end-under-cms-guidance/. Accessed 23 Mar. 2026.

"Reps. Houlahan and Bice Unveil Pivotal Paid Family Leave Legislation.” Office
of Representative Chrissy Houlahan, 2 Feb.

2023, https://houlahan.house.gov/news/documentsingle.aspx?
DocumentID=4501. Accessed 23 Mar. 2026.

Malde, Jack. "What’s in the Bills? The More Paid Leave for More Americans Act

and Interstate Paid Leave Action Network Act.” Bipartisan Policy Center, 30

Apr. 2025, https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-

paid-leave-for-more-americans-act-and-interstate-paid-leave-action-
network-act/. Accessed 23 Mar. 2026.

Osborn, Caroline. “Interactions Between the CDCTC, DCAP, and 45F.”
Bipartisan Policy Center, 12 July

2023, https://bipartisanpolicy.org/explainer/interactions-between-the-cdctc-
dcap-and-45f/. Accessed 23 Mar. 2026.

Di Biase, Cori, and Marilia Mochel. “Navigators in Social Service Delivery
Settings: A Review of the Literature with Relevance to Workforce Development
Programs.” Employment and Training Administration, U.S. Department of Labor,
12 Jan.

2022, https://www.dol.gov/agencies/eta/research/publications/navigators-

social-service-delivery-settings-review-literature. Accessed 23 Mar. 2026.

Holt, Steve. “Periodic Payment of the Earned Income Tax Credit Revisited.” The
Brookings Institution, 17 Dec.

2015, https://[www.brookings.edu/articles/periodic-payment-of-the-earned-

income-tax-credit-revisited/. Accessed 23 Mar. 2026.



https://www.medicaid.gov/medicaid/enrollment-strategies/continuous-eligibility-medicaid-and-chip-coverage
https://www.medicaid.gov/medicaid/enrollment-strategies/continuous-eligibility-medicaid-and-chip-coverage
https://www.kff.org/quick-take/state-waivers-for-continuous-medicaid-eligibility-to-end-under-cms-guidance/
https://www.kff.org/quick-take/state-waivers-for-continuous-medicaid-eligibility-to-end-under-cms-guidance/
https://houlahan.house.gov/news/documentsingle.aspx?DocumentID=4501
https://houlahan.house.gov/news/documentsingle.aspx?DocumentID=4501
https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-paid-leave-for-more-americans-act-and-interstate-paid-leave-action-network-act/
https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-paid-leave-for-more-americans-act-and-interstate-paid-leave-action-network-act/
https://bipartisanpolicy.org/article/whats-in-the-bills-the-more-paid-leave-for-more-americans-act-and-interstate-paid-leave-action-network-act/
https://bipartisanpolicy.org/explainer/interactions-between-the-cdctc-dcap-and-45f/
https://bipartisanpolicy.org/explainer/interactions-between-the-cdctc-dcap-and-45f/
https://www.dol.gov/agencies/eta/research/publications/navigators-social-service-delivery-settings-review-literature
https://www.dol.gov/agencies/eta/research/publications/navigators-social-service-delivery-settings-review-literature
https://www.brookings.edu/articles/periodic-payment-of-the-earned-income-tax-credit-revisited/
https://www.brookings.edu/articles/periodic-payment-of-the-earned-income-tax-credit-revisited/

28.

29.

30.

31.

32.

33.

35.

Holt, Steve, et al. “Matching Timing to Need: Refundable Tax Credit
Disbursement Options.” Georgetown Center on Poverty and Inequality, 16 Nov.
2020, https://[www.georgetownpoverty.org/issues/matching-timing-to-need/.
Accessed 23 Mar. 2026.

“Family and Medical Leave Act.” Wage and Hour Division, U.S. Department of
Labor, https://www.dol.gov/agencies/whd/fmla. Accessed 23 Mar. 2026.

Wielk, Emily. “Women in the Workforce Need Family-Focused Policy.”
Bipartisan Policy Center, 10 Oct.

2023, https://bipartisanpolicy.org/article/women-in-the-workforce-need-

family-focused-policy/. Accessed 23 Mar. 2026.

Plata-Nino, Gina. “Q&A: How Does the New Snap Time Limits Policy Affect
You? What States and Families Need To Know.” Food Research & Action Center,
10 Oct. 2025, https://frac.org/blog/qa-how-does-the-new-snap-time-limits-

policy-affect-you-what-states-and-families-need-to-know. Accessed 23 Mar.
2026.

Vollinger, Ellen. “Let’s End Time Limits on SNAP Benefits.” Food Research &

Action Center, 14 Mar. 2023, https://frac.org/blog/lets-end-time-limits-on-
snap-benefits. Accessed 23 Mar. 2026.

Stebbins, John. “Which States Have Paid Family and Medical Leave (PFML)?”
HR, Payroll and Benefits, Complete Payroll Solutions, 12 July
2022, https://www.completepayrollsolutions.com/blog/paid-family-and-

medical-leave-pfml-by-state. Accessed 23 Mar. 2026.

Harker, Laura, and Breanna Sharer. “Medicaid Expansion: Frequently Asked
Questions.” Center on Budget and Policy Priorities, 14 June

2024, https://[www.cbpp.org/research/health/medicaid-expansion-frequently-
asked-questions-0. Accessed 23 Mar. 2026.

“Status of State Medicaid Expansion Decisions.” KFF, 12 Mar.

2026, https://[www.kff.org/medicaid/status-of-state-medicaid-expansion-
decisions/. Accessed 23 Mar. 2026. And; Mathers, Jessica, et al. “5 Key Facts
about Medicaid Expansion.” KFE, 25 Apr.

2025, https://www.kff.org/medicaid/5-key-facts-about-medicaid-expansion/.
Accessed 23 Mar. 2026.



https://www.georgetownpoverty.org/issues/matching-timing-to-need/
https://www.dol.gov/agencies/whd/fmla
https://bipartisanpolicy.org/article/women-in-the-workforce-need-family-focused-policy/
https://bipartisanpolicy.org/article/women-in-the-workforce-need-family-focused-policy/
https://frac.org/blog/qa-how-does-the-new-snap-time-limits-policy-affect-you-what-states-and-families-need-to-know
https://frac.org/blog/qa-how-does-the-new-snap-time-limits-policy-affect-you-what-states-and-families-need-to-know
https://frac.org/blog/lets-end-time-limits-on-snap-benefits
https://frac.org/blog/lets-end-time-limits-on-snap-benefits
https://www.completepayrollsolutions.com/blog/paid-family-and-medical-leave-pfml-by-state
https://www.completepayrollsolutions.com/blog/paid-family-and-medical-leave-pfml-by-state
https://www.cbpp.org/research/health/medicaid-expansion-frequently-asked-questions-0
https://www.cbpp.org/research/health/medicaid-expansion-frequently-asked-questions-0
https://www.kff.org/medicaid/status-of-state-medicaid-expansion-decisions/
https://www.kff.org/medicaid/status-of-state-medicaid-expansion-decisions/
https://www.kff.org/medicaid/5-key-facts-about-medicaid-expansion/

36.

37.

38.

39.

40.

A.

Chatlani, Shalina. “In the 10 States That Didn’t Expand Medicaid, 1.6m Can’t
Afford Health Insurance.” Stateline, 19 July 2024, Health

Care, https://stateline.org/2024/07/19/in-the-10-states-that-didnt-expand-
medicaid-1-6m-cant-afford-health-insurance/. Accessed 23 Mar. 2026. And,;

“Understanding Affordable Care Act Subsidies for Health Insurance.”

Wellpoint, https://[wwwwellpoint.com/individual-family/learn/aca-subsidies.
Accessed 23 Mar. 2026.

“Compare States.” Children’s Health Care Report Card, Center for Children and
Families of the Georgetown University McCourt School of Public

Policy, https://kidshealthcarereport.ccf.georgetown.edu/compare. Accessed 23
Mar. 2026.

Chatfield, Karen. “A 50-State Comparison of TANF Benefit Amounts.” National
Center for Children in Poverty, 12 Nov.

2024, https://[www.nccp.org/publication/a-50-state-comparison-of-tanf-
amounts/. Accessed 23 Mar. 2026.

Chatfield, Karen. “A 50-State Comparison of TANF Benefit Amounts.” National
Center for Children in Poverty, 12 Nov.

2024, https://[www.nccp.org/publication/a-50-state-comparison-of-tanf-
amounts/. Accessed 23 Mar. 2026.

Airi, Nikhita, et al. “How Do State Earned Income Tax Credits Work?” Tax Policy
Center, Urban Institute, Brookings Institution, Washington, DC,

2024, https://taxpolicycenter.org/briefing-book/how-do-state-earned-
income-tax-credits-work. Accessed 23 Mar. 2026. And; “Child Tax Credit
Overview.” National Conference of State Legislatures, 11 Dec.

2025, https://[www.ncsl.org/human-services/child-tax-credit-overview.
Accessed 23 Mar. 2026.

“Child Tax Credit Overview.” National Conference of State Legislatures, 11 Dec.

2025, https://[www.ncsl.org/human-services/child-tax-credit-overview.
Accessed 23 Mar. 2026.



https://stateline.org/2024/07/19/in-the-10-states-that-didnt-expand-medicaid-1-6m-cant-afford-health-insurance/
https://stateline.org/2024/07/19/in-the-10-states-that-didnt-expand-medicaid-1-6m-cant-afford-health-insurance/
https://www.wellpoint.com/individual-family/learn/aca-subsidies
https://kidshealthcarereport.ccf.georgetown.edu/compare
https://www.nccp.org/publication/a-50-state-comparison-of-tanf-amounts/
https://www.nccp.org/publication/a-50-state-comparison-of-tanf-amounts/
https://www.nccp.org/publication/a-50-state-comparison-of-tanf-amounts/
https://www.nccp.org/publication/a-50-state-comparison-of-tanf-amounts/
https://taxpolicycenter.org/briefing-book/how-do-state-earned-income-tax-credits-work
https://taxpolicycenter.org/briefing-book/how-do-state-earned-income-tax-credits-work
https://www.ncsl.org/human-services/child-tax-credit-overview
https://www.ncsl.org/human-services/child-tax-credit-overview

42,

43.

45.

46.

47.

48.

“State Family and Medical Leave Laws.” National Conference of State

Legislatures, 7 Nov. 2025, https://www.ncsl.org/labor-and-employment/state-

family-and-medical-leave-laws. Accessed 23 Mar. 2026. And; Bibby, Adrianne.
“Stating Their Case: States with Flexible Workplace Laws.” FlexJobs Employer
Blog, FlexJobs, https://[www.flexjobs.com/employer-blog/states-with-flexible-
workplace-laws. Accessed 23 Mar. 2026.

Carrazana, Chabeli. “A Record Share of U.S. Workers Now Have Access to Paid
Leave.” The 19th, 3 Mar. 2026, Politics, https://19thnews.org/2026/03/paid-
leave-policies-united-states. Accessed 23 Mar. 2026.

Romig, Kathleen, and Kathleen Bryant. “A National Paid Leave Program Would
Help Workers, Families.” Center on Budget and Policy Priorities, 27 Apr.

2021, https://[www.cbpp.org/research/economy/a-national-paid-leave-

program-would-help-workers-families. Accessed 23 Mar. 2026.

Solomon, Judith. “Build Back Better Legislation Would Close the Medicaid
Coverage Gap.” Center on Budget and Policy Priorities, 13 Sept.
2021, https://www.cbpp.org/research/health/build-back-better-legislation-

would-close-the-medicaid-coverage-gap. Accessed 23 Mar. 2026.

Solomon, Judith. “Build Back Better Legislation Would Close the Medicaid
Coverage Gap.” Center on Budget and Policy Priorities, 13 Sept. 2021
https://www.cbpp.org/research/health/build-back-better-legislation-would-
close-the-medicaid-coverage-gap. Accessed 23 Mar. 2026.

Norris, Louise. “Will You Receive an ACA Premium Subsidy?”
Healthinsurance.org, 27 Jan.

2026, https://www.healthinsurance.org/obamacare/will-you-receive-an-aca-
premium-subsidy/#eligible. Accessed 23 Mar. 2026.

Elliot, Blair, et al. “Rescuing Medicaid: A Modern Medicaid Agenda for
Working-Class Families.” Third Way, 27 Aug.

2025, https://www.thirdway.org/report/rescuing-medicaid-a-modern-

medicaid-agenda-for-working-class-families. Accessed 23 Mar. 2026.



https://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
https://www.ncsl.org/labor-and-employment/state-family-and-medical-leave-laws
https://www.flexjobs.com/employer-blog/states-with-flexible-workplace-laws
https://www.flexjobs.com/employer-blog/states-with-flexible-workplace-laws
https://19thnews.org/2026/03/paid-leave-policies-united-states
https://19thnews.org/2026/03/paid-leave-policies-united-states
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families
https://www.cbpp.org/research/health/build-back-better-legislation-would-close-the-medicaid-coverage-gap
https://www.cbpp.org/research/health/build-back-better-legislation-would-close-the-medicaid-coverage-gap
https://www.cbpp.org/research/health/build-back-better-legislation-would-close-the-medicaid-coverage-gap
https://www.cbpp.org/research/health/build-back-better-legislation-would-close-the-medicaid-coverage-gap
https://www.healthinsurance.org/obamacare/will-you-receive-an-aca-premium-subsidy/#eligible
https://www.healthinsurance.org/obamacare/will-you-receive-an-aca-premium-subsidy/#eligible
https://www.thirdway.org/report/rescuing-medicaid-a-modern-medicaid-agenda-for-working-class-families
https://www.thirdway.org/report/rescuing-medicaid-a-modern-medicaid-agenda-for-working-class-families

49.

S0.

S1.

52.

Mengle, Rocky. “5 Things You Should Know about Refundable Tax
Credits.” TurboTax, Intuit, 15 Nov. 2025, https://turbotax.intuit.com/tax-

tips/tax-deductions-and-credits/5-things-you-should-know-about-
refundable-tax-credits/IL9gpESSU2. Accessed 23 Mar. 2026.

LeFebvre, Joanna. “States Should Invest in Their Communities by Enacting and
Expanding Child Tax Credits and Earned Income Tax Credits.” Center on
Budget and Policy Priorities, 28 Aug.

2025, https://[www.cbpp.org/research/state-budget-and-tax/states-should-
invest-in-their-communities-by-enacting-and-expanding. Accessed 23 Mar.
2026.

“Maryland Department of Labor Proposes Extending Implementation
Timeline for Family and Medical Leave Insurance Following Federal Actions
Impacting Workers, Employers.” Maryland Department of Labor, Maryland.gov,
14 Feb.

2025, https://www.labor.maryland.gov/whatsnews/laborproposesextendingim

plementationtimelineforfamli.shtml. Accessed 23 Mar. 2026.

Coulson, Morgan. “What Is Snap? And Why Does It Matter?” Bloomberg School
of Public Health, Johns Hopkins University, 29 Oct.

2025, https://publichealth.jhu.edu/2025/what-is-snap-and-why-does-it-
matter. Accessed 23 Mar. 2026. And; “The Child Tax Credit and the Child and
Dependent Care Tax Credit - Understanding the Difference.” First Five Years
Fund, 27 Sept. 2024, https://www.ffyf.org/2024/09/27/understanding-the-
difference-between-the-child-tax-credit-and-the-child-care-tax-credit/.
Accessed 23 Mar. 2026. And; Romig, Kathleen, and Kathleen Bryant. “A
National Paid Leave Program Would Help Workers, Families.” Center on Budget

and Policy Priorities, 27 Apr. 2021, https://www.cbpp.org/research/economy/a-
national-paid-leave-program-would-help-workers-families. Accessed 23 Mar.
2026.



https://turbotax.intuit.com/tax-tips/tax-deductions-and-credits/5-things-you-should-know-about-refundable-tax-credits/L9gpESSU2
https://turbotax.intuit.com/tax-tips/tax-deductions-and-credits/5-things-you-should-know-about-refundable-tax-credits/L9gpESSU2
https://turbotax.intuit.com/tax-tips/tax-deductions-and-credits/5-things-you-should-know-about-refundable-tax-credits/L9gpESSU2
https://www.cbpp.org/research/state-budget-and-tax/states-should-invest-in-their-communities-by-enacting-and-expanding
https://www.cbpp.org/research/state-budget-and-tax/states-should-invest-in-their-communities-by-enacting-and-expanding
https://www.labor.maryland.gov/whatsnews/laborproposesextendingimplementationtimelineforfamli.shtml
https://www.labor.maryland.gov/whatsnews/laborproposesextendingimplementationtimelineforfamli.shtml
https://publichealth.jhu.edu/2025/what-is-snap-and-why-does-it-matter
https://publichealth.jhu.edu/2025/what-is-snap-and-why-does-it-matter
https://www.ffyf.org/2024/09/27/understanding-the-difference-between-the-child-tax-credit-and-the-child-care-tax-credit/
https://www.ffyf.org/2024/09/27/understanding-the-difference-between-the-child-tax-credit-and-the-child-care-tax-credit/
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families

